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Good to know:
Some facts about the ESF.

As far as North Rhine-Westphalia is concerned, the 
ESF is one of three most important structural aid 
instruments of the European Union, along with the 
European Regional Development Fund (ERDF) and 
the European Agricultural Fund for Rural Develop-
ment (EAFRD). The ESF’s main role is the promo-
tion of upskilling and employment schemes in the 
EU. Between 2014 and 2020, the ESF is funding 
projects to the tune of some 80 billion euros in EU 
member states and regions EU.
ESF funding is chiefly used to finance the employ-
ment and social policy measures of member states 
and regions. Thus, the ESF deserves to be called the 
key funding instrument for the European strategy 
for employment.
In Germany, ESF implementation falls within the 
remit of both the Federal Government and the 
states.
Implementation in North Rhine-Westphalia is tasked 
to the Ministry for Work, Health and Social Affairs, 
with support from regional job market stakeholders 
and partners.

The ‘ESF effect’ 
 
By taking part in an ESF project, you can

improve your job chances
boost your career opportunities through upskil-
ling and qualification schemes
develop your career potential or
sound out your scope for action even under 
adverse circumstances, and receive the neces-
sary support.

www.mags.nrw



North Rhine-Westphalia’s labour 
market policy and the European 
Social Fund. 

The European Social Fund is the European Union’s 
main financial instrument for backing social and em-
ployment policies in the member states. It enables 
many in North Rhine-Westphalia to widen their skills 
base and get the qualifications that make them more 
competitive on the jobs market.

This leaflet will tell you more about the key elements 
of the ESF in North Rhine-Westphalia and describe a 
selection of funding activities.

The ESF in North Rhine-
Westphalia.

For the period 2014–2020, some 627 million euros 
have been earmarked under the ESF for use in these 
areas in North Rhine-Westphalia: 

Managing transition in school and career
Initiatives and programmes such as ‘No Gradua-
tion without Continuation’, ‘100 extra training slots 
for teenagers and young adults with disabilities’ or 
the improvement of ‘part-time vocational training’ 
for those with family obligations.

 

Competitive businesses and new-generation jobs
Consultation or counselling services for busines-
ses (aptitude evaluation), upskilling employees in 
North Rhine-Westphalia (education vouchers) as 
well as a range of projects that focus on the reten-
tion of skilled personnel.

Strengthening social engagement and combatting 
poverty and discrimination

Counselling and substitute interim jobs for the 
long-term unemployed and activities to combat 
poverty in inner cities 
Counselling and assistance for the disabled

Strengthening basic education and improving 
vocational training

Better education and more degrees for North 
Rhine-Westphalians
Better and more modern training for every 
apprentice in North Rhine-Westphalia

Find out more by visiting the ESF in North Rhine-
Westphalia website www.esf.nrw.

Three ESF schemes at the focus.

Competitive businesses – future-proof jobs
By launching the education voucher scheme, North 
Rhine-Westphalia is making vocational continuation
training more affordable. The scheme centres on em-
ployers and employees, especially migrants, unskilled 
workers, so-called mini-jobbers and those returning to 
work. Eligibility for funding depends on the maximum 
available income, which benefits both employees and 
employers.

Promoting social inclusion; combatting poverty 
and discrimination
The ÖgB (publicly funded employment) programme 
assists the integration into the labour market of 
vulnerable or disadvantaged individuals who receive 
benefits under the SGB II regulations. The tools to 
achieve this include intense coaching, work experi-
ence and qualification programmes.

Supporting education and training – Managing 
transition
ÜLU, an industry-wide apprenticeship training 
scheme provides classroom teaching in vocational 
education centres in support of in-work training in 
the skilled trades, industry or commerce. The aim 
is to increase the willingness to take on apprentices 
by reducing the training workload of employers in
those sectors and therefore retaining or even im-
proving the quality of vocational education.  


